
FLORIDA AIR NATIONAL GUARD 
DRILL STATUS OFFICER COMMISSIONING ANNOUNCEMENT 

 
 

 
Announcement Number: DSG 26-03 
 
POSITION TITLE: Budget Officer (AFSC: 65F1)    Unit: 125 CPTF 
 
POSTING DATE: 17 NOV 2025 Open to: Current Onboard FLANG ONLY 
 
CLOSING DATE: 12 DEC 2025 
 
SECURITY CLEARANCE: See attachment with classification directory for requirements  

DUTY STATUS: This is a Drill Status (DSG) Retraining & Enlisted to Officer Commissioning opportunity. 

Position Description: 

Leads, plans, organizes, manages, and accomplishes financial management activities in support of daily operations and 
war-fighting mission. Included in these activities are financial programs and operations; accounting liaison and pay 
services; budget preparation and execution; program, cost, and economic analysis; non-appropriated fund oversight; audit 
management; bank liaison; policy and procedures; fiscal law; internal controls; and quality assurance. Identifies 
management problems, develops special studies and analyses to develop alternatives and recommend solutions. Provides 
decision support serving as financial adviser to commander and staff. (see attachments) 
Training Requirements: 
• Total Force Officer Training (TFOT) will be required before assuming duties. 
• Initial Qualification Training per attached AFOCD 
Application Procedures: 
Please combine all mandatory documents into one single PDF when submitting. PDF file will be labeled 
RANK_Lastname_last 4 digits of the announcement (example: SSgt_Doe_DSG 26-03) 
If applying to multiple positions, you must submit an application package for each position you wish to be considered. 
Submit applications by e-mail to: flanghq.rr.recruitingorgbox@us.af.mil 

Applications must be received before the Close of Business (COB) on the closing date to be processed. Packets will 
only be considered if the required documents are included:  

 
Mandatory documents: 
1. Letter of intent; including how you will enhance the FLANG as a DSG Officer 
2. Detailed resume of military and/or civilian work and education experience. 
3. Air Force Officer Qualification Test (AFOQT) scores or proof of awaiting results by the announcement close date. 
4. Current Virtual Military Personnel Flight (VMPF) Report of Individual Personnel (RIP). Ensure education reflects bachelor's 

degree at a minimum. 
5. AF FORM 24 
6. Last 3 evaluations without gaps in evaluation periods. Updated AF Form 77 is required in your personnel record, IAW 

DAFI 36-2406, to administratively cover the gap period. No exceptions. 
7. Air Force Fitness Assessment: official printout from myFitness with passing and current test. 

 
 
 

*For more information, contact: Lt Col Michael Ramsey at michael.ramsey.16@us.af.mil* 
 

 
Applications WILL NOT be returned. 
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FINANCIAL MANAGEMENT 


(Changed 31 Oct 15, Effective 26 Feb 15) 


DAFOCD, 31 Oct 24 


1. Specialty Summary. Leads, plans, organizes, manages, and accomplishes financial management activities in support of daily 
operations and war-fighting mission. Included in these activities are financial programs and operations; accounting liaison and pay 
services; budget preparation and execution; program, cost, and economic analysis; non-appropriated fund oversight; audit management; 
bank liaison; policy and procedures; fiscal law; internal controls; and quality assurance. Identifies management problems, develops 
special studies and analyses to develop alternatives and recommend solutions. Provides decision support serving as financial adviser to 
commander and staff. Related DoD Occupational Group: 270400. 


 
2. Duties and Responsibilities: 
2.1. Plans, organizes, develops techniques and establishes internal controls to manage financial services and analysis operations. 
Determines organizational structure, personnel, training needs, and security requirements for safeguarding entrusted assets. Establishes 
performance standards, work schedules, and priorities. Develops, reviews, coordinates, and executes financial management plans to 
support peacetime, exercise, contingency, and wartime operations. Establishes training program for functional professional development. 
2.2. Directs financial management activities. Supervises, manages, and administers financial services and/or analysis activities. These 
include reviewing adequacy of internal controls and quality of services; providing assistance and performing cost estimates and economic 
analysis; and overseeing funds distribution and management. Establishes performance standards to evaluate cost and efficiency. Inspects, 
reviews, and evaluates effectiveness of work methods, procedures, and personnel. Provides customer service. Interacts and coordinates 
with organizations on financial matters. Interprets financial directives. 
2.3. Coordinates financial management activities. Advises commander and staff on status and progress of command programs. 
Coordinates with commander, staff, and units in developing and executing financial plans, schedules, and programs. Advises, coordinates, 
and makes recommendations on validity and propriety of requirements, effective allocation and use of financial resources, and 
redistribution of resources within fund limitations. Verifies estimated costs are realistic and reasonable. Coordinates on deficiencies noted 
in reports from audits, and inspections. Maintains liaison with other agencies to develop standards for financial management policy and 
procedures. 
2.4. Performs financial management functions. Formulates guidelines for phasing in projected programs and mission changes. Assures 
identification of required financial resources. Provides forecasts of financial posture. Engages and assists in preparing, programming 
actions for future year budget requirements. Prepares, justifies and submits financial plan, budget estimates and supplemental budget 
requirements. Ensures validity of obligations within the language of appropriation acts, current laws, and governing directives. Maintains 
statutory responsibility for preventing over-obligation of appropriated funds through funds certification. Collects, analyzes, and interprets 
resource data. Establishes procedures and safeguards against fraud and fund losses. Evaluates impact of legislative action, executive 
orders and Comptroller General decisions on financial operations. Formulates financial management policies and procedures. Provides 
professional advice and management skills in developing and maintaining banking and credit union services. Provides analysis, policy, 
and oversight for non-appropriated fund financial management. Conducts analyses supporting cost projection and resource utilization 
effectiveness. Performs, reviews, and certifies adequacy of cost comparisons and economic analyses. 
2.5. Conducts financial management and information studies. Prepares studies evaluating the effects of changes in policies, procedures, 
and technology. Prepares findings and recommendations for presentation to commander and staff. 
2.6. Maintains proficiency and trains others in financial management during contingency/war fighting operations. 


 
3. Specialty Qualifications: 
3.1. Knowledge. Knowledge is mandatory of: general accounting principles pertaining to governmental, commercial, managerial, and 
cost accounting; Air Force concepts and objectives and their relationship to effective, economical execution of the mission; fiscal laws, 
executive orders, Comptroller General decisions, instructions, and directives; Air Force budget structure and policy; fiscal procedures, 
including resource allocation and fund control procedures; cost estimating, economic analysis, and quantitative statistical analysis; and 
computer applications. 
3.2. Education. For entry education requirements see Appendix A, 65F CIP Education Matrix. 
3.3. Training. For award of AFSC 65F3, completion of the Basic Financial Management Officer course is mandatory. 
3.4. Experience. For award of AFSC 65F3, a minimum of 18 months of experience is mandatory in financial management assignments. 
3.5. Other. The following are mandatory for entry, award, and retention of this AFSC: 
3.5.1. No record of conviction by a civilian court for offenses involving larceny, robbery, wrongful appropriation, burglary, or fraud. 
3.5.2. Never received non-judicial punishment under the Uniform Code of Military Justice (UCMJ) for offenses involving acts of 
larceny, wrongful appropriation, robbery, burglary or fraud as defined in UCMJ Articles 121, 122, 129, and 132 or never been convicted 
by military courts-martial for these same offenses. 
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65F – FINANCIAL MANAGEMENT 


 
Tier Target Accession Rate CIP Education Program Description Requirement 


1 > 40% 45.06XX Economics Desired 
 Or 


52.03XX Accounting and Related Services 
 Or 


52.06XX Business/Managerial Economics 
 Or 


52.13XX Management Sciences and Quantitative Methods 
 OR 


52.08XX Finance and Financial Management Services 
2 > 30% 27.XXXX Mathematics and Statistics Desired 


 Or 


52.XXXX Business, Management, Marketing, and Related Support 
Services 


 Or 
14.XXXX Engineering 


  


3 < 30% XX.XXXX Any Permitted 
 





